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By expanding our attainment goals to 
include working-age Texans, we will:
• Increase employment opportunities 

and incomes for individuals

• Create a deeper talent pool for 
employers

• Align skills with the jobs our 
economy demands

of Texans ages 25-34
with a degree, certificate, 
or other postsecondary
credential of value by 2030

GOAL: 
60%

of Texans ages 35-64
with a degree, certificate, 
or other postsecondary 
credential of value by 2030

GOAL: 
60%

TARGET INDICATORS



Postsecondary 
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Credentials from Texas institutions 
of higher education must provide a 
positive return on investment:
• Economic benefits exceed the costs 

to receive them
• No debt or manageable student debt 

in relation to potential earnings
• Programs help students progress 

efficiently towards completion and 





https://www.highered.texas.gov/our-work/talent-strong-texas/
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