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System Office of Equal Opportunity that the 
employee reasonably believes constitutes sexual 
misconduct committed by or against a University 
student or employee. The Title IX Coordinator or 
the System Office of Equal Opportunity will then 
reach out to you to offer support and provide you 
with the opportunity to file a formal complaint, 
though you are not obligated to do so.  

Anonymous Reports 

Individuals wishing to remain anonymous may 
file an anonymous complaint in any manner with 
the University’s Title IX Coordinator or the 
System Office of Equal Opportunity. However, 
electing to remain anonymous may greatly limit 
the ability to investigate an alleged incident, 
collect evidence, and/or take effective action 
against individuals accused of sexual misconduct 
in violation of University policy.  

Supportive Measures 

The University will offer a range of supportive 
measures to the parties, including, but not limited 
to: separation or modification of academic or 
working situations; mutual restrictions on 
contact; one-way restrictions on contact, where 
justified by the specific facts and circumstances; 
permissive withdrawal from or retake of a class 
without penalty; counseling; extensions of 
deadlines or other course-related adjustments; 
campus escort services; leaves of absence; 
increased security and monitoring of certain areas 
of campus; or any other similar measures tailored 
to the individualized needs of the parties.  

The Title IX Coordinator or the System Office of 
Equal Opportunity, as applicable, is responsible 
for coordinating the effective implementation of 
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DEFINITIONS 

Complainant: 
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TEXAS TECH UNIVERSITY 
AMARILLO RESOURCES 

ON-CAMPUS 

(S) Services for Students
(E) Services for Employees

Texas Tech Police Department – 
Amarillo (S) (E) 
1400 Coulter, Suite 4900  
Amari ll o,  Texas 79106 
(806) 414-9969

Texas Tech Employee Assistance Program (E)
(806) 743-1327
couns el ingc ent er@ttuhsc.edu

Student Affairs (S) 
(806) 743-2300

Financial Aid (S)
(806) 742-3681
financ ia l.advi s or@ttu.edu

Human Resources (E) 
(806) 742-3851
webm as t er.hr@ttu.edu

International Affairs (S) (E) 
(806) 742-3667

Student Disability Services (S)
(806) 742-2405
sds@ttu.edu

Transportation and Parking Services (S) (E) 
(806) 742-7275
parki ng@ttu.edu

OFF-CAMPUS 

Police 

Amarillo Police Department (S) (E) 
200 SE 3rd  Avenue 
Amari ll o, Texas 79101  
(806) 378-3038

Hospitals

Northwest Texas Hospital 
1501 South Coult er Street 
Amari ll o, Texas  
(806) 354-1000

Confidential Domestic and Sexual Abuse 
Services 

Family Support Services of Amarillo 
2209 SW 7th  Avenue 
Amari ll o, Texas 79106  
Crisis Hotli ne: (80 6) 374-5433 / (844) 363-3452 
Office: ( 806) 342-2500 
crisi she lp@noahpr oje ct.org   


