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with the opportunity to file a formal complaint, 
though you are not obligated to do so.  

Anonymous Reports 

Individuals wishing to remain anonymous may 
file an anonymous complaint in any manner with 
the University’s Title IX Coordinator or the 
System Office of Equal Opportunity. However, 
electing to remain anonymous may greatly limit 
the ability to investigate an alleged incident, 
collect evidence, and/or take effective action 
against individuals accused of sexual misconduct 
in violation of University policy.  

Supportive Measures 

The University will offer a range of supportive 
measures to the parties, including, but not limited 
to: separation or modification of academic or 
working situations; mutual restrictions on 
contact; one-way restrictions on contact, where 
justified by the specific facts and circumstances; 
permissive withdrawal from or retake of a class 
without penalty; counseling; extensions of 
deadlines or other course-related adjustments; 
campus escort services; leaves of absence; 
increased security and monitoring of certain areas 
of campus; or any other similar measures tailored 
to the individualized ne
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DEFINITIONS 

Complainant: 

An individual who was allegedly subject to conduct 
that could constitute a violation of Texas Tech 
University System Regulations 07.06A or 07.06B. 

Consent: 

Mutually understandable words or actions, actively 
communicated both knowingly and voluntarily, that 
clearly convey permission for a specific activity. 
Consent is not effective if it results from: (a) the use 
of physical force; (b) a threat of physical force; (c) 
intimidation; (d) coercion; (e) incapacitation; or (f) 
any other factor that would eliminate an individual’s 
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TEXAS TECH UNIVERSITY HEALTH 
SCIENCES CENTER - DALLAS 

RESOURCES 

ON-CAMPUS 

(S) Services for Students
(E) Services for Employees

Texas Tech Police Department – 
Dallas (S) (E) 
5920 Forest Park Road 
Dallas, Texas 75235  
(214) 358-9021

Student Affairs
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